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Chapter 1 General Provisions

Article 1 [Purposel
The purpose of this regulation is to enhance the company’s competitiveness through
transparent ethical management and innovation, fulfill corporate social responsibility, and
provide its employees with the appropriate decision-making and ethical judgment standards

necessary for sustainable growth.

Article 2 [Scope of Application]
This regulation applies to all employees of ITAC (hereinafter referred to as the "Company”). It is
also recommended that third parties doing business with the Company, such as business

partners, comply with this regulation.

Article 3 [Definitions of Terms]
1. Money and Valuables
- Refers to cash, securities, goods, and other forms of economic benefit.
2. Entertainment and Hospitality
- Refers to the provision of meals, alcoholic beverages, amusement, recreation, golf, and
similar forms of hospitality.
3. Convenience
- Refers to any instance, other than money or entertainment, where the counterparty incurs
financial loss for the recipient’s benefit—such as providing lodging, transportation, event
support, sightseeing guidance, etc.

4. Business Partner

- Refers to all individuals and legal entities engaged in business transactions with the Company.

5. Stakeholder
- Refers to all internal and external individuals, corporations, or other organizations whose
rights or interests may be affected by the conduct or decision-making of the Company’s
employees. This includes relationships between superiors and subordinates within the

Company, as well as between employees with work-related connections.
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6. Unavoidable Circumstances

- Refers to situations where refusal is impossible due to the item being delivered in the
absence of the recipient, where refusal would be deemed discourteous due to the giver's

goodwill, or where the receipt is discovered to have been made through family members,
relatives, or acquaintances.

7. Socially Acceptable Cases

- Refers to instances deemed acceptable, such as when the value is modest, and the act is

recognized as genuine, voluntary, and without expectation of return.

Chapter 2 Ethics Regarding Employees

Article 4 [Basic Ethics of Employees]

1. Employees shall take pride in being a member of ITAC, maintain an honest and sincere

attitude at all times, and strive to comply with ethical management, including the Company's
code of ethics and code of conduct.

2. Employees shall uphold a high standard of ethical values and make efforts to preserve and
enhance both personal dignity and the company'’s reputation.

3. In performing their duties, employees shall comply with all applicable laws and regulations
and act in accordance with their conscience.

4. Employees shall comply with the "Human Rights Policy” and make efforts to protect and
promote human rights.

Article 5 [Fostering a Sound Corporate Culture]
1. Employees shall strive to enhance the honor of both themselves and the Company by
maintaining high ethical standards in all business activities.

2. Employees shall comply with all relevant laws and regulations during the performance of
their duties.
3. The Company shall prohibit any conduct that undermines a sound corporate culture,

including sexual harassment, gender-based harassment among employees, and unjust
directives from superiors.
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4. The Company shall respect the dignity and inherent value of every employee and safeguard

their privacy.

Article 6 [Prohibition of Discrimination]

1. The Company shall not discriminate against employees based on race, gender, religion, belief,
disability, political orientation, or other similar grounds in matters of employment,
performance evaluation, compensation, or salary payment.

2. The Company shall evaluate and compensate employees based on their abilities and
performance in accordance with fair personnel standards.

3. The Company shall provide employees with equal opportunities for assignments, taking into

account their aptitude and talents.

Article 7 [Mutual Respect]
1. All employees shall recognize the dignity and value of every human being and make every

effort to create a healthy and happy workplace through mutual respect.

2. Employees shall observe basic manners necessary for workplace life.

3. Employees shall not engage in disrespectful behavior or make derogatory remarks toward
others.

4. Employees shall not engage in actions that cause distress or disgust to others.

5. The Company shall prohibit the formation of factions or discriminatory treatment based on

school background, gender, religion, blood relation, place of origin, disability, nationality, race,

or other similar grounds.

Article 8 [Respect for Employees and Talent Development]
1. The Company shall establish systems that enable employees to perform their duties with
pride, fulfillment and a sense of ownership.
2. The Company shall provide all employees with opportunities for necessary job-related
training.
3. Supervisors shall offer all necessary advice and guidance, considering the aptitude and
talents of their subordinates from the perspective of talent development.

4. The Company shall respect individual privacy and strive to build a corporate culture based




Document Type ESG

ITAC Code of Ethics - e,

Revision Number 0

Page 5 /15

on mutual trust and understanding.

5. perform creative work and shall endeavor to regularly identify and address any difficulties

they face.

Article 9 [Improvement of Quality of Life]

1. The Company shall establish systems that enable employees to perform their duties through
legitimate means and shall make every effort to ensure that employees can attain pride and
fulfillment through their work.

2. The Company shall create a comfortable and safe working environment for employees and
actively develop and implement programs to improve the quality of life for employees and

their families, including in the areas of health, education, and welfare.

Article 10 [Prevention of Workplace Sexual Harassment]
1. The Company shall strengthen workplace sexual harassment prevention training to protect
employees from personal harm and to prevent damage to the Company's reputation.
2. Employees shall not cause discomfort through intentional or unnecessary physical contact.
3. Employees shall not make sexual comparisons or evaluations regarding a colleague’s body.
4. Employees shall not engage in speech or behavior that causes sexual humiliation or

emphasizes stereotypical gender roles.

Article 11 [Prohibition of Pursuit of Private Interests and Anti-Corruption]

1. Employees shall not offer to or receive from any business-related stakeholder—including
clients and business partners—any improper monetary gifts, entertainment, presents,
hospitality, or other conveniences.

2. If an employee receives a lawful, customary, or unavoidable gift or entertainment, they must
verify that it does not violate any relevant laws or the Company's internal regulations and
must report it to their immediate supervisor and the ethics officer (department).

3. The Company prohibits the exchange or acceptance of improper monetary gifts and
entertainment among employees.

4. The Company prohibits any acts related to money laundering involving customers, business

partners, vendors, other organizations, or individuals.
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5. The Company shall strictly forbid corruption-related acts such as insider trading,

embezzlement, and breach of trust by employees.

Article 12 [Prohibition of Conflicts of Interest]

1. Employees shall not engage in any activities or establish any interests that conflict with the
interests of the Company in the course of performing their duties.

2. Employees shall not use business-related information or undisclosed internal information
obtained during the performance of their duties to seek undue personal gain, such as
through stock investments, either directly or through a third party.

3. Employees shall comply with all relevant laws and regulations and perform their duties in a
fair and transparent manner.

4. When there is a conflict between the interests of the Company and those of an individual or

department, employees must prioritize the interests of the Company.

Article 13 [Prohibition of Improper Solicitations]
1. The Company shall prohibit any interference in personnel-related matters such as
recruitment and performance evaluation.
2. The Company shall prohibit making or instructing others to make improper solicitations for
private gain.
3. The Company shall prohibit any solicitation or intermediation that goes against fair and

legitimate business practices.

Article 14 [Prohibition of Private Use of Company Assets]
1. Employees shall not use the Company's assets, intellectual property, or information assets for
their own private gain.
2. Employees shall make efforts to maintain security and prevent the Company’s assets,

intellectual property, and information assets from being leaked externally.

Article 15 [Transparent Information and Financial Responsibility]
1. Employees shall acquire and manage all information lawfully and transparently and ensure

that accounting records and other information are accurately and honestly recorded and
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maintained.

2. Employees shall not disclose or misuse job-related information obtained in the course of
their duties without prior approval or authorization from the President.

3. Employees shall not submit false or exaggerated reports for the benefit of a particular
individual or department, nor shall they conceal or monopolize important information.

4. The Company shall disclose management information in accordance with applicable laws and
regulations to enhance transparency and credibility in its operations.

5. Employees shall make their best efforts to protect customer information, technical

information, and personal data.

Chapter 3 Ethics Regarding Customers

Article 16 [Enhancement of Customer Value]
Employees of the Company shall use customer satisfaction as the standard for judgment and
action. They shall provide customers with the highest quality products and services and make

every effort to develop products and services that enhance customer satisfaction.

Article 17 [Enhancement of Customer Trust]

1. The Company shall bear in mind that customer trust is the foundation of its business and
the source of its growth and profit. Based on credibility and honesty, the Company shall
actively respond to customer needs and expectations to earn and maintain continued
customer trust.

2. The Company shall listen attentively to customer feedback and take proactive measures to

address any complaints that may arise.

Article 18 [Customer Interests and Information Protection]
1. The Company's employees shall protect customers’ property and personal information and
shall not engage in any behavior that infringes upon the rights and interests of customers.
2. The Company shall use customers’ personal information only within the scope consented to

by the customer. Except where the customer has consented or where permitted by law, the




Document Type ESG

I TAC COd e Of Eth ics Revisi(:rrumber Gove;nance

Page 8 /15

Company shall not use the information beyond the intended purpose for which it was
collected, access or use it for non-business purposes, or provide it to third parties.

3. The Company shall exercise the utmost care, as a prudent manager, in protecting customer
information obtained in the course of business. The Company shall not disclose such
information internally or externally, nor use it for non-business purposes, without the prior
consent of the customer.

4. The Company shall establish thorough security measures in accordance with relevant laws

and internal regulations to protect all customer information.

Chapter 4 Ethics Regarding Shareholders

Article 19 [Enhancement of Corporate Value]
The Company shall maximize corporate value through innovation and best efforts and share

the outcomes with its shareholders.

Article 20 [Provision of Transparent Information]
The Company shall provide shareholders with useful information in a timely manner, ensure the
transparency of disclosed materials such as financial statements, and prepare them in

accordance with relevant laws and accounting standards.

Article 21 [Protection of Shareholder Rights]
The Company shall guarantee the legitimate exercise of shareholders' rights and respect their

rightful requests and proposals.

Article 22 [Protection of Shareholders’ Interests]
1. Employees shall strive to maximize shareholders’ interests by enhancing corporate value
through transparent and sincere management.
2. The Company shall respect shareholders’ right to know as well as their legitimate requests

and proposals and ensure a transparent management system to build trust with shareholders.
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Chapter 5 Ethics Regarding Competitors and Business Partners

Article 23 [Compliance with Trade Laws]
Employees shall comply with all applicable laws and regulations of the respective countries and

regions in all business and commercial activities and shall respect domestic and international

trade customs.

Article 24 [Pursuit of Fair Competition]
Employees shall respect the market economy order based on the principle of free competition

and pursue fair and honorable competition with competitors founded on mutual respect.

Article 25 [Fair Trade]

1. Employees shall provide equal opportunities to all qualified individuals or organizations in
bidding and contract conclusion for company projects, services, and procurement.

2. Employees shall conduct all transactions fairly on an equal footing, ensuring transparency by
carrying out dealings openly and in routine business settings.

3. Employees shall not exploit a superior position in transaction to demand money or other
benefits, impose unfair trading conditions, or interfere with management through improper
demands.

4. Employees shall enter into and adhere to integrity agreements in all transactions.

5. The Company shall prohibit all forms of anti-competitive behavior and unfair trade practices.

6. The Company shall continuously strive to promote mutual growth and cooperation with

business partners, including suppliers, and shall make every effort to realize this goal.

Article 26 [Prohibition of Unfair Practices]
1. The Company shall not engage in any unfair practices toward business partners by exploiting
its superior position.
2. When discontinuing transactions with fixed business partners, the Company shall notify them
of clear reasons and dates to ensure objectivity and legitimacy.

3. The Company shall ensure fairness by preventing transaction discontinuation based on
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unilateral judgments involving unfair methods.

4. The Company shall prohibit transferring costs to business partners without prior consultation
during the transaction process to maintain trustworthiness.

5. The Company shall not accept money, entertainment, hospitality, convenience, or other
valuables from business partners by abusing its superior position related to business.

6. If the Company receives any valuables from business partners, it must report the incident
within three days of awareness through the “ITAC Reporting Center” on the website and to
the compliance and anti-corruption management department, specifically the Human

Resources & General Affairs Team.

Article 27 [Pursuit of Mutual Development]
1. The Company and its business partners shall mutually strive to create a transparent trading

environment through fair and reasonable business relationships.
2. The Company shall actively support business partners to build competitiveness and grow

sustainably in the long term, and share the value created based on this foundation.

Chapter 6 Ethics Regarding the State and Society

Article 28 [Contribution to National and Social Development]

1. Employees shall contribute to national and social development by fostering the Company
into a sound and growing enterprise through rational and responsible management, thereby
creating social values.

2. As members of the local community, employees shall humbly accept the legitimate needs of
various social groups and local residents and make their best efforts to address them.

3. The Company shall actively support employees' participation in social activities and strive to

contribute to the cultural and economic development of local communities.

Article 29 [Prohibition of Improper Political Activities]
1. The Company shall not improperly engage in politics and shall not provide illegal donations

or expenses to political parties, politicians, or election candidates.
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2. The Company shall respect employees’ individual political views. However, employees must
ensure that their personal political views are not misunderstood as the political stance of the
Company.

3. The Company shall not permit any political activities within the workplace.

Article 30 [Environmental Protection]
Employees shall recognize the importance of environmental issues, comply with domestic and

international environmental laws and regulations, and make efforts to protect the environment
and prevent pollution.

Article 31 [Safety and Risk Prevention]

Employees shall comply with all laws and standards related to safety and make every effort in

disaster and risk prevention management.

Article 32 [Contribution to Social Development]

1. The company shall contribute to national and social development by utilizing the profits and
corporate value generated through fair trade.

2. The company shall fulfill its responsibilities as a corporate citizen by contributing to national
development through job creation and faithful tax payments, and by supporting education,
cultural, and welfare initiatives.

3. The company shall encourage and support employees’ participation in sound community
service activities, thereby contributing to the development of a healthy society.

4. The company shall provide equal employment opportunities to all individuals without
discrimination based on educational background, gender, religion, bloodline, place of origin,
disability, nationality, or race.

5. The company shall accept, and strive to address, the legitimate demands of all levels of

society and local communities.

Article 33 [Harmony Between Labor and Management]
Employees shall bear in mind that both labor and management are joint stakeholders and shall

strive for coexistence and mutual prosperity based on trust and harmony.
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Article 34 [Compliance with International Business Norms]
Employees shall comply with international agreements and regulations related to investment
and trade, such as the OECD Anti-Bribery Convention for International Business Trades, in

international dealings. They shall also respect the laws and cultures of the local countries and

contribute to their economic development.

Article 35 [Compliance with Export Controls and Economic Sanctions]
1. The company shall comply with national laws and international regulations related to export

controls and economic sanctions.
2. The company shall not engage in transactions with countries, regions, corporations,

organizations, or individuals subject to export controls or economic sanctions.

Article 36 [Compliance with Laws and Regulations]
1. The company shall comply with all applicable laws, regulations, and ethical standards in

every country and region where it conducts business activities.
2. The company shall understand and comply with all laws and internal regulations relevant to

its operations.

Chapter 7 Reporting Obligations and Whistleblower Protection
in Case of lllegal Acts (Reporting and Rewards)

Article 37 [Reporting Ethical Violations]
Any employee who becomes aware of an occurrence or potential occurrence of a violation of

the Company'’s ethical standards or laws and regulations shall report it to the Human Resources

& General Affairs Team or file a report through the Company’s website 'ITAC Reporting Center.

Article 38 [Protection of Whistleblowers]
The 'Human Resources & General Affairs Team' shall guarantee the anonymity of
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whistleblowers regarding violations of the Code of Ethics and laws and protect them from

retaliation to ensure they do not suffer any disadvantages as a result of their report.

Article 39 [Reward System]
The Company may provide rewards and incentives to whistleblowers when their reports of

violations of the Code of Ethics and laws result in the prevention of losses to the Company.

Article 40 [Disciplinary Action]
1. The Company shall discipline any conduct that violates the Code of Ethics and detailed
implementation guidelines.
2. The types, procedures, and effects of disciplinary actions shall be in accordance with the

Company'’s disciplinary regulations.

Chapter 8 Ethics Management Inspection and Training

Article 41 [Ethics Management Department]
The 'Human Resources & General Affairs Team' shall carry out all tasks related to ensuring

employees' compliance with the Code of Ethics and promoting the Company's ethical business

activities.

Article 42 [Ethics Management Monitoring]

1. The 'Human Resources & General Affairs Team' may routinely monitor ethics management. If
there is any ambiguity in the interpretation of the application of the “Code of Ethics" to work,
they shall report to and consult with the relevant division head, and for major issues, request
interpretation from the CEO.

2. The Company shall conduct a self-assessment activity at least once a year using a voluntary
compliance checklist to check the understanding of the ethics regulations and the level of
ethics. Based on the subsequent monitoring results report, the Company shall identify

weaknesses and take corrective actions.
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Article 43 [Ethical Management Training]

1. Managers shall establish and implement a training plan to ensure that all employees,
including new hires and relevant staff, comply with and practice the "Code of Ethics.” This
includes education on the compliance with applicable laws and the promotion of ethical
management practices.

2. The Company shall conduct ethical management training at least once per year. Upon
completion of the training, all employees shall sign and submit the "Anti-Corruption and
Ethical Management Pledge.”

3. In the event of a violation of the Code of Ethics, the Company shall disclose the relevant

details and the resulting measures and provide corresponding training.

Chapter 9 Prevention of Counterfeit Parts and Responsible

Procurement of Materials

Article 44 [Prevention of Counterfeit Parts]

1. The Company shall not manufacture or use any unauthorized raw materials or parts, nor
shall it use or distribute any counterfeit raw materials or parts.

2. The Company shall periodically inspect the workplace to determine whether counterfeit raw
materials or parts are being used or produced. If any such cases are identified, the Company
shall immediately report the matter to the relevant government authorities or customers.

3. The Company shall make efforts to ensure that the raw materials and parts it manufactures

are used and distributed in accordance with the intended business purposes or contractual

conditions.

Article 45 [Responsible Procurement of Materials]
1. The Company shall establish a process to identify the countries and regions from which raw
materials, parts, and components—used directly or indirectly in the manufacturing of
goods—are sourced at any stage of the supply chain.

2. The Company shall not procure any raw materials, parts, or components that are



Document Type ESG
. Area Governance
I I Ac COde Of Ethlcs Revision Number 0
Page 15 /15

manufactured, directly or indirectly, using forced labor at any stage of the supply chain.

3. The Company shall establish a process to identify the origin and smelters of all minerals and
raw materials included in its products, including conflict minerals such as tin, tungsten,
tantalum, and gold.

4. In accordance with the established process, the Company shall make efforts to assess
whether serious human rights violations, ethical breaches, or negative environmental impacts
have occurred at the origin or smelter of the minerals and raw materials.

5. The Company shall endeavor to verify internally or obtain external certification that the
mining and processing of minerals and raw materials are not linked to human rights abuses,

ethical violations, or adverse environmental impacts.

Chapter 10 Miscellaneous Provisions

Article 46 [Duty of Compliance and Responsibility]
1. All employees shall be fully aware of and comply with the Code of Conduct and shall bear
responsibility for any violations thereof.
2. The President, executives, and department heads of the Company are responsible for

managing and supervising their subordinates to ensure compliance with the Code of

Conduct.

Chapter 11 Supplementary Provisions

Article 1 [Effective Date]
This regulation shall take effect on January 1, 2024.
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