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Chapter 1 Overview

Article 1 [Purpose]
This Charter of Compliance Management (hereinafter referred to as the "Charter”) aims to
establish a compliance management system for ITAC (hereinafter referred to as the “Company”)
by providing the Company's employees (hereinafter referred to as "Employees”) with standards
for decision-making and judgment based on compliance during the performance of their

duties and throughout their work life.

Article 2 [Scope of Application]

1. This Charter applies to all employees who have entered into an employment contract with
the Company and provide labor. When necessary, it may also be recommended to all
stakeholders engaged in business relationships with the Company to comply with this Charter.

2. All employees to whom this Charter applies must comply with the laws and regulations of
the respective countries in which they operate, and perform their duties in accordance with
this Charter.

3. In the event that any provision of this Charter conflicts with local laws, the local laws shall
take precedence. This Charter may be amended and applied to reflect the legal requirements

and industry-specific characteristics of the relevant country.

Chapter 2 Charter of Compliance Management

Article 3 [Code of Conduct for Employees]
1. Employees shall regard compliance management as the highest priority in business decision-
making and make every effort to contribute to the Company's sustainable development.
2. Employees shall perform their duties responsibly with honesty and integrity, and establish a
corporate culture based on mutual respect and trust.
3. Employees shall recognize that fair competition is a driving force for mutual growth, respect
the principles of the market economy, and refrain from any conduct that disrupts it.

4. Employees shall establish a fair and transparent trading order with business partners,
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strengthen cooperative relationships, and pursue mutual growth.
5. Employees shall pursue fair and free competition and comply with relevant laws, regulations,
and sound business practices.

6. Employees shall strive for sustainable development through environmentally responsible
management, contributing to the preservation of the planet and the prosperity of humanity.
7. Employees shall protect shareholder interests by achieving sound profits through transparent

and efficient business activities, and fulfill their social responsibilities as members of the

community, contributing to the development of the nation and society.

Article 4 [Duties and Responsibilities of Employees]

1. Employees shall not, under any circumstances or for any reason, give or receive any form of
economic benefit—such as solicitation, requests for favors, preferential treatment, money,
gifts, entertainment, or convenience—that may compromise the fairness of their duties in
relation to stakeholders.

2. Employees shall recognize the importance of the Company’s intellectual property and shall
not, without prior authorization, disclose to third parties or external entities any of the
Company's information assets, trade secrets, or other confidential information obtained in the
course of their duties. They shall strictly comply with the Company's security policies.

3. Employees shall not engage in disrespectful language or behavior, including slander or
harassment toward other employees. They shall comply with applicable laws to ensure that
no verbal or physical acts cause sexual discomfort among employees.

4. In the event of a conflict between the interests of the Company and those of the individual
employee, Employees shall act in a manner that prioritizes the interests of the Company and
its stakeholders, including shareholders.

5. Employees shall not use the Company's assets for personal gain and shall make every effort
to protect and preserve the Company's assets.

6. Employees shall firmly refuse any unjust work instructions that exploit their position when

such instructions are unrelated to the Company’s business, either directly or indirectly.

Article 5 [Duties and Responsibilities of the Company]
1. The Company shall provide all employees with information and training regarding the

compliance management system and foster an organizational culture and work environment
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that enables the effective implementation of compliance management.

2. The Company shall create a work environment that allows employees to perform their duties

autonomously and free from unjust external pressure or coercion, and promote their

continuous growth and development through effective investment in education and training.

3. The Company shall establish a management system that enables employees to properly

monitor their compliance with applicable laws, company regulations, and guidelines. The

Company shall also regularly oversee and inspect whether such monitoring is being carried

out.

4. Upon becoming aware of any violation of regulations or guidelines, the Company shall take

reasonable action against the responsible employee and ensure that employees who report

violations or suspected violations are protected and do not suffer any disadvantage.

5. The Company shall take appropriate measures to ensure that all individuals visiting its

business sites act in accordance with the principles and standards established by the

Company.

Chapter 3 Supplementary Provisions

Article 1 [Effective Date]
This policy shall take effect on January 1, 2024.
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