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Chapter 1 Overview

Article 1 [Purpose]
This policy aims to promote diversity, equity, and inclusion for all employees of ITAC(hereinafter
referred to as "the Company") and to prevent discrimination, harassment, and sexual
harassment in the workplace, thereby fostering a healthy work environment where employees

can fully demonstrate their abilities.

Article 2 [Scope of Application]
This policy applies to all employees of the Company and encourages third parties, such as

business partners doing business with the Company, to comply with it as well.

Article 3 [Definitions]
1. Diversity
— Refers to the value of recognizing and respecting differences such as gender, nationality,
physical conditions, economic conditions, social conditions, beliefs, ideologies, values,
behavioral patterns, religion, and culture.
2. Inclusion
— Refers to fostering an environment where all members feel a sense of belonging to the

group and feel secure by acknowledging each other's differences.

Chapter 2 Basic Principles

Article 4 [Diversity and Inclusion]
“Diversity” refers to respecting the unique characteristics of employees, including culture,
gender, nationality, race, religion or beliefs, socioeconomic status, and abilities. “Inclusion”
refers to enabling all employees to feel a sense of belonging within the organization and to
participate in work in a way that allows them to fully realize their potential. Together, diversity
and inclusion mean fostering a work environment where organizational members are not
unfairly discriminated against and treat one another with respect. These goals can be achieved

by adhering to the following:
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1) The Company shall respect cultural differences and maintain an inclusive work
environment.

2) The Company shall create an environment in which all employees can contribute by
utilizing their abilities, experiences, and knowledge in the course of their work.

3) The Company shall support employees in achieving their personal goals and enable
flexible work arrangements in terms of time, location, and method.

4) The Company shall aim to break down barriers between departments and pursue a
collaborative organizational culture through open communication.

5) The Company shall provide various networking groups to facilitate interaction among
employees.

6) The Company shall acknowledge that certain employees may face challenges due to
physical or mental disabilities and ensure that no one is marginalized or excluded on the
basis of such disabilities.

7) The Company shall recognize that it is a workplace where multiple generations with
diverse capabilities coexist, and where employees from varied backgrounds, nationalities,
and races work together.

8) The Company shall foster an environment where employees of diverse family structures—
including marital status, divorce status, or whether they have children—can coexist.

9) The Company shall implement fair evaluation and promotion systems based on merit and
ability.

10) When artificial intelligence is used in hiring, management, or training, the Company shall
ensure that no biased algorithms are used that may promote prejudice against certain

groups or lead to discriminatory outcomes.

Article 5 [Equity]
"Equity” refers to providing equal opportunities in promotions, recruitment, training, and other
areas so that employees can fully realize their individual potential. In particular, the Company
shall comply with the following:
1) The Company shall not engage in discriminatory treatment based on factors unrelated to
ability, such as race, nationality, gender, age, educational background, religion, region,
disability, marital status, or gender identity.

2) The Company shall ensure that the principle of gender equality is upheld within the
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Company, its affiliates, and its suppliers and business partners.

3) The Company shall ensure that female employees are not subjected to unfair
discrimination due to pregnancy, childbirth, or childcare responsibilities.

4) The Company shall ensure that individuals' growth within the workplace is not hindered
based on gender.

5) The Company shall provide equal working conditions for work of equal value.

6) The Company shall conduct fair evaluations based on each employee's capabilities and
performance and ensure that such evaluations are systematically reflected in appropriate
compensation.

7) The Company shall provide equal employment opportunities to individuals who meet the
required qualifications and possess the necessary competencies for a given role.

8) The Company shall treat others without prejudice based on social background, cultural

background, or academic credentials.

Article 6 [Prohibition of Workplace Harassment]

Employees of the Company are prohibited from engaging in any of the following acts
(including similar acts) that cause physical or mental distress or deteriorate the working
environment of other employees by abusing their superior position or relationships in the
workplace beyond what is reasonably required for business purposes:

1) Physical harassment

2) Mental harassment

3) Work-related harassment

)

4) Personal harassment

Article 7 [Prohibition of Sexual Harassment]]
Employees of the Company are prohibited from engaging in any of the following acts: using
their position or work-related circumstances to make sexual remarks or demands that cause the
other party to feel sexual humiliation or discomfort; imposing disadvantages in employment
due to refusal of such conduct; or expressing an intention to provide benefits on the condition

of compliance with such sexual conduct or demands.

Article 8 [Implementation Measures]
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1. The Company shall conduct regular training and take necessary preventive measures to

promote diversity and inclusion and to prevent discrimination, harassment, and sexual

harassment in the workplace.

2. The Company shall establish a dedicated team responsible for receiving reports, providing

consultation, conducting investigations, and handling cases related to violations of this policy.

3. The Company shall maintain a reporting system—such as in-person reporting, phone calls,

or emails—that allows anyone who becomes aware of a violation of this policy to report it to

the dedicated team.

4. Upon becoming aware of a violation, the dedicated team shall conduct an investigation and

take appropriate actions, including disciplinary measures against the offender, based on the

investigation findings.

5. The Company shall ensure that no employment-related disadvantages or other unfavorable

treatment are imposed on the victim or the reporter. Additionally, the Company shall not

disclose any information related to the incident, except when necessary for investigation or

case handling,

Chapter 3 Supplementary Provisions

Article 1 [Effective Date]
This policy shall take effect on January 1, 2024.
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