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Chapter 1 Overview
Article 1 [Purpose]
ITAC (hereinafter referred to as the "Company") aims to achieve responsible and sustainable
management in all countries/regions where it conducts business. Accordingly, this Fair
Compensation Policy (hereinafter referred to as the "Policy") is established to prevent in
advance risks that may arise during business operations and to carry out corporate activities

based on the trust of customers and the public.

Article 2 [Scope of Application]
This Policy applies to all executives and employees of the Company. It is also recommended

that third parties such as business partners who transact with the Company comply with this

Policy.

Article 3 [Management Process]
The company reviews the implementation status of its fair compensation policy once a year

and conducts an employee wage analysis based on living wages to check for potential risks

and implement necessary improvements.

Article 4 [Definitions]
1. Living Wage
- Refers to a wage level that covers essential living expenses, including housing, food,
medical care, education, and transportation, and is sufficient to support the worker and their

family. It refers to a wage that exceeds the minimum wage.

Chapter 2 Policy
Article 5 [Policy]
The Company shall comply with all labor and wage-related laws and regulations applicable to
its global business operations and locations. Furthermore, the Company shall uphold the
principle of Fair Compensation by providing employees with equitable compensation that

supports a decent standard of living.
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1) Living Wage Guarantee: The Company shall adhere to the principle of paying a living
wage sufficient to meet the basic living needs of employees and their families in every
country where it operates.

2) Market-Based Compensation: The Company shall provide fair compensation based on
employees' skills, education, and experience, ensuring that such compensation meets or
exceeds prevailing industry standards in the market.

3) Equal Compensation Compliance: In accordance with the principle of equal
compensation, the Company shall not discriminate in compensation on the basis of gender,
race, ethnicity, nationality, religion, disability, age, family status, social standing, or political
opinion, and shall provide equal pay for equal work.

4) Information Disclosure and Consultation: The Company shall transparently disclose
sufficient information regarding performance evaluation and compensation systems to

employees and shall engage in appropriate consultations on compensation matters through
collective bargaining.

Article 6 [Evaluation]
The Company shall assess whether employees, contractors, suppliers, and business partners at
its domestic and international business sites are in actual compliance with the payment of fair
living wages. The Company shall also endeavor to promote this principle throughout its supply
chain.

1) Domestic Evaluation Methodology: To assess the living wage levels in domestic regions,
the Company shall base its evaluation on the annually published living wage standards
provided by national and municipal authorities.

2) International Evaluation Methodology: To assess the living wage levels in international
regions, the Company shall apply the evaluation methodology of the Fair Wage Network, a

global organization specializing in living wage assessments.

Article 7 [Reporting]
The Company shall faithfully report the status of compliance with living wage payment to

internal and external stakeholders and shall strictly adhere to the relevant principles to prevent

any instances of non-compliance.
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Chapter 3 System Implementation

Governance Structure

1. Responsibility for Fair Compensation

The company shall manage and supervise the implementation of fair compensation through
committees or management meetings attended by top decision-makers or key departmental
decision-makers, as well as working-level meetings led by the decision-makers of the
responsible department. The main roles of such committees, management meetings, and
working-level meetings may include reviewing the establishment and revision of fair
compensation policies, improving internal regulations and procedures related to the
compensation system, taking actions and providing feedback based on compensation
evaluation results, investigating cases of compensation-related issues and proposing

solutions, and addressing other matters deemed necessary to protect human rights.

Chapter 4 Supplementary Provisions

Article 1 [Effective Date]
This Policy shall take effect on January 1, 2024.

Article 2 [Revision Date]

This revised policy shall take effect on July 1, 2024.
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